Leéfhing to Talk About
Anti-Asian Racism

THE TRAINING WILL BEGIN SHORTLY! WHILE YOU'RE WAITING...
Loekiteaken, Queation Swwey & Centificale of Completion

ITERRE Available following the training.

If you were coming out onto a
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theme song be?
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Who we ane

+ The California Training Institute

* Funded by the State of California, Dept. of Social Services, Office of Child
Abuse Prevention (OCAP) to support child abuse prevention through
professional development and extended learning opportunities.

+ Designed for staff of family strengthening and child abuse prevention
organizations in California, including Family Resource Centers, Child
i il ity-b: d i and other

Abuse Councils,
child and family serving systems.
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» Live webinars & small group training
FoERRE «  Virtual, self-paced courses

s * Job aids & other resources
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LET'S LEARN
ABOUT YOU!
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UPCOMING
TRAININGS

maitk You cakendan! l
Visit caltrin.org to view and register for upcoming
webinars or workshops AN
1

25: & Practice i =

Healing Inlerpemnal & Racial Trauma for B?ack Youth | March 11: Becoming A Trauma-Informed
& Families - Leader

March 4: Cultural Considerations for Integrating

Racial Socialization in TF-CBT for Black Youth & March 20: Protective Factor of The Month —
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Families of ing and Child Devels

March 6: Special Considerations and Support for
Expectant and Parenting Youth

nt guide Review interactive features for Camplete the survey at the end

Access your participa plete th
now! The link can be found today's session. Locate the of this webinar to receive your
in the chat. controls on the toolbar at the Certificate of Attendance.

bottom of your screen.

A follow-up email will be sent to
all participants within

This prasenmmn is Al ss b
being recorded. allowed in CalTrin trainings due
to California privacy laws. twaday

.CALTRIN

Gabioviia (Tasining. Jrsiiuis

+ Born and raised in Connecticut. Youngest of 3 sons
raised by immigrant parents from South Korea.

+ First generation college student in his family. He
holds a B.A. and PhD. in Psychology
Distinguished McKnight University Professor of

Psychology and Asian American Studies at the
University of Minnesota.

Richard M Lee, PhD




Learning to

Talk about

Anti-Asian
Racism

Richard M Lee, PhD, LP
University of Minnesota
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Overview

In this webinar, | present the history of anti-Asian racism in the United States and
the impact of such racialized trauma on people, families, and communities. | begin
with a personal story, followed by a presentation of key concepts and research on
how anti-Asian racism, discrimination, and stereotypes manifest and affect Asian
American lives and livelihoods. | then explore how individuals, families, and
organizations can facilitate conversations and promote racial healing using
comics.

Learning Objectives

a) ldentify three key events in the history of anti-Asian hate in the US;

b) Name three ways racial discrimination impacts the health and well-being of
Asian Americans

c) Explain three strategies to engage in constructive conversations about anti-
Asian hate




Zoom Chat and Polls
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:
qn,stagiu]m @TheOtherOnesByLee

facebook TheOtherOnesByLee

@ https://theotheronesbylee.wordpress.com/
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Personal Story
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South Windsor, CT
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LETTER OF TRANSITIAL

Connecticut Advisary Commi
the U.5. Commtsston on Civ

Ctober 1982

2e 10
Rights

MEMBERS OF THE CORMISSION
Clarence H. Pendletan, Jr., Chafrsan
Hary lavise Suith, Vide Chifrean
I F. Berry
fi7a Cardenas Ranfrez
N1 5. Ruckel shaus
Purray saltzmn

John Bope 111, Acting Staff Director

Dear Commsstoners:

The Connecticut Advisory Comittes to the U.S. Comaission on Civil

Rights, pursuant 10 1ts responsibility to advise the Comnission on

€I¥i] Fights fases fn fts State, subaits this report on Groups.
Comecticut

and et

oo Taves igation v fsory Commtte
Factfinding meeting on Septesber 24, 1981, in Hartford.
The Mdvisory Comittes, fn response to your reques
study of Rate groups and hate-sativated activity,
Sitets 45 wall governsental resposses to these ph
Qur findiegs Indicate that there have been
of tncidests of vandalisa and intimfdation i
amecticut since

t, undertook this
nd attespted to
romens

rected against r:
the late 19705,
; but there 13 no

sever:
In satie

VRS sohiast such s, 4 stsosphare wl
mike {1 agpear That sech acts are acceptadle.

In Aprfl 1980, CHRD released fts Report of Incidents of
Cross-Bumings and Vands){ss Motivated by Rscial and Religfous
Prejudice in Connecticut. It noted that since 1978 Connecticut had
experienced an inerease 1n 3Uch incidents. There were more than 63
‘Veported occurrences StatewlGe. The Tncigents ncluae
Tirebombings. KXE and Nazi graffiti, and vandalism of property owned
B racial and religious minorities

uring the months of Septesder, October, and Novesber 1981, a
series of racially sotivated fncidents occurred in Manchester. 0o
Septaser 16, 1981, & cross was burned near Cang Meeting Road. The
homes of two black members of the Manchestor Muman Relationms
Commission were vandalized om Octaber 30, 1981. A cross with a note
taying “courtesy of the Xu Klux Klan® was found on the steps of the
Town Mal) and Ku Klux Klan graffiti were spray painted on the side
of the Herald newspaper building.$1 On Novesber 19, 1981, & cross
was burned on Finley Street, the sixth recfally related Incident to
occur durfng the three months .42
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Some of you may
have a similar story
that happened to you,
a family member, or
someone you know
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Many of you may not
have ever experienced
or heard of similar
stories in your lives
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Imagine if this event
happened to you or
your child, what would
you say and do?
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Why begin with
this personal story
that happened to
me 45 years ago?
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Silence

20

How knowledgeable
are you about Asian
American history in the
United States?

21




History of
Anti-Asian
Racism in the
United States
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Anti-Asian Racism Timeline

Chinese Bhagat Singh Japanese
Exclusion Thind and " Vietnam War
Act of 1882 Whiteness Incarceration
1861 1882 1898 1923 1940 1942-45 1950-53 1955-73
1st Anti- Wong Kim Art Alien Korean War
Miscegenation and Birthright Registration
Law and Loss Citizenship and Green
of Citizenship Card
World War Il
Anti-Asian Racism Timeline
Model Murder of 9/11 and Sikh Temple Affirmative
Minority Vincent Chin Islamophobia Shooting Action

1966 1975 1982 1991 2001 2006 2012 2020-22 2023 2025

Vietnamese Rodney King Murder of
Refugees Beating and Fong Lee
and KKK LA Uprising

COovID19
Pandemic

Presidential
Executive
Orders

24
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Anti-Asian Racism Timeline

Model; Murder of 9/11 and Sikh Temple Affirmative
Minori Vincent Chin Islamophobia Shooting Action

1966 1975 1982 1991 2001 2006 2012 2020-22 2023 2025

Vietnamese odney King Murder of covID19 EFESidﬁmiEﬂ
Refugees eating and Fong Lee Pandemic OXZCU ive
and KKK A Uprising rders
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Current
Examples of
Anti-Asian
Racism?

26

How much of this
history of anti-Asian
racism did you know?

How much does the average
American know?

How much do even
Asian Americans know?

27



Levels of Racism: A Theoretic Framework
and a Gardener’s Tale

Camara Phyliis Jones, MD, MPH, PhD

Institutionalized Racism
Personally Mediated Racism

Internalized Racism

Jones, C. P. (2000). Levels of racism: a theoretic
frame: nd a gardener's tale. American
journal of public health, 90(8), 1212-1215

2/19/2025
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Institutionalized racism

« Initial historical insult
= Structural barriers

= Inaction in face of need
» Societal norms

» Biological determinism

» Uncarned privilege

29

Personally mediated racism

« Intentional

« Unintentional

+ Acts of commission

» Acts of omission

* Maintains structural
barriers

» Condoned by societal
norms

30
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Internalized racism

+ Reflects systems of
privilege

« Reflects societal values

« Erodes individual sense of
value

« Undermines collective
action

2/19/2025
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Who is the gardener?

Government

» Power to decide

+ Power to act

= Control of resources

Dangerous when
« Allied with one group

« Not concerned with
equity

32

Superior

Inferior

Kim, C. J. (1999). The racial triangulation of Asian
Americans. Politics & society, 27(1), 105-138

Racial Triangulation

Whites

Asian Americans Ostracism

PR

Devaluation

Blacks

Foreigner American

33
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Interpersonal Racism

Racism is a form of prejudice that generally includes negative
emotional reactions to members of a group, acceptance of
negative stereotypes, and racial discrimination against
individuals; in some cases it can lead to violence.

https://www.apa.org/topics/racism-bias-discrimination

2/19/2025
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Orientalism

European (and by extension
White American) society is
envisioned as developed,
rational, flexible, and superior.
This idealization allows for an
imagination of the 'Eastern’
cultures and people as both
alluring and a threat to Western
civilization.

35

Stereotypes

A set of cognitive generalizations (e.g., beliefs, expectations)
about the qualities and characteristics of the members of a
group or social category. Stereotypes simplify and expedite
perceptions and judgments. They are often exaggerated,
negative rather than positive, and resistant to revision even
when perceivers encounter individuals with qualities that are
not congruent with the stereotype

https://www.apa.org/about/apa/equity-diversity-inclusion/language-guidelines

36
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Yellow Peril

DANGER-MYSTERY
THRILLS
Youll never forfet

; i/
\ e, y .

“Jhe MYSTERIOUS

DR.FU MANCHU

a Paramount Piclure &
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Forever Foreigner

38

Where are  You cpeak
you really Englich co
f'rom? we//,/

39
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Exotic and Emasculated

2/19/2025
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Model Minority

Hardworking, high
achieving, disciplined,
family values, stays out of
trouble, smart but nerdy,
competent but awkward,
never complains

41

| am not o vis

Yellow
Peril

Forever
Foreigner

42
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Bio Break!

2/19/2025
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Impact of Interpersonal Racism

44

HPA Axis

Cortisol

Racism as a Stressor

Racial
vigilance

Emotion
dysregulation

45
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Physical
Pregnancy health and
and birth iliness

Physical Mental
development health and
and growth well-being

Friendships Education

Employment

Marriage and career

development

2/19/2025

46

Given the cost of racism,
what prevents us from
talking about it?

47

e

Cultural
Humility I

Racial Personal
Awareness Characteristics

Racial
Literacy

|

e

ross-Racial

Experiences

o

48
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Cultural

Racial Personal Racial
-_— -

Awareness Characteristics Literacy

Cross-Racial I

Experiences

49

Educating youth
about racism and
discrimination

Racism & ﬁ Outcomes
discrimination [

Preparing youth
for racism and
discrimination

50
How do we raise
racial awareness and
literacy in youth and
adults?

51
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Billboards Religious
Parent School Leaders
Education Curriculum
Public Service SOCIaI Workshops
Announcements = P
Media
s s Intergroup
Politicians .
Public
Pamphlets Contact Outreach
52
[ ]
Comics!
53

Comics are accessible
and relatable. They

allow people to
visualize and

understand problems
and their solutions.

54
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7 HEADS VP, KID,

I AM 60IN6 To BE
CALLING Yov
oUT oN ALL YoUR

Comics can be
disarming and
disruptive. They can
raise issues by
cutting through
cultural expectations
and norms.

2/19/2025
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57
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We use comics to
capture the rich and
complex lives of kids of
color, especially Asian
American kids, whose
daily experiences are
not represented (or
misrepresented) in
comics and other forms
of entertainment

2/19/2025

Comics also provide a
simple and direct way
to talk about racism
that parents, teachers,
and other adults are
not always prepared or
comfortable to talk
about

59

7" DON'T ASK ME How To
_SAY OUR NAME IN KOREAN.

Comics allow voices to
be heard and encourage
readers to reflect on
what is being said

60
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"ORIENTAL' 1S A RVG...
NOT A PERSON.

They provide
commentary without
interruption or
invalidation

2/19/2025

IT HURTS To THE CORE.

And highlight thoughts
and feelings that are too
difficult or discouraged
to say out loud

62

... THE RISE IN ANTI-ASIAN
HATE CRIMES...

THANKS FoRk
ALWAYS HAVING MY
. BACK, TOMAS.

Comics show how
people can have each
other’s back

63
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And demonstrate
cross-racial solidarity

2/19/2025

64
the DID T TAKE ALL THE SCOTCH
TAPE FROM THE CLASSROOM 2
oOTHER YES, MA'AM, L DID, WHAT'S
Nes pocews ||l THAT? WILL I PO ITAGAIN7?
7 YES, MA'AM, I WILL. WHY?
witel /) wew, matam, ToBe HonesT-
o f Comics also illustrate
how simple acts of
: protest are ways to
T Fct mrtumums educate others about
e £V et FUN OF ME injustice and model
AND THE LEADERSHIP AT THIS [ OF CIVIL- DISOBEDIENCE AND R
SCHOOL DOES NOTHING T0SToP || HOPE To INSPIRE MY PEERS IN new behaviors
THEM, IT HAS BECOME (LEAR. WAYS YOU ARE UNWILLING To DO.

65

Lessons about
prejudice, stereotypes,
discrimination, and
racism can be taught
with lightheartedness

66
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And use humor to
disarm the reader
and get them to
pause a moment

2/19/2025

67

LET ME EXPLAIN IT To YOV
THIS WAY.. OUR COLTURE 15
NoT BEING CANCELLED. YoUR
CULTURE 15 CHANGING .. .

Comics also can
be unabashedly
blunt and
confrontational

As well as point out
alternate valid
perspectives that
are not often
considered

69
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P10 I TAKE ALL THE SCOTCH
FROM THE CLASSROOM ?

VES, MA'AM, L PID, WHAT'S
THAT? WIL 1 PO ITAGAIN?
YES, MA'AM, I WILL. W7
WELL, MA'AM, T0 BE HONEST-

Using kids as the
protagonist also
makes the message
appeal to all ages
even when the
message is difficult
to hear

2/19/2025

Comics is an effective
tool to persuade people
to change their
understanding and
perspective

By having readers
identify with the
characters and their
stories

24



Showing different
perspectives with
empathy and not
antagonism
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Inspiring people to be
better

We can tackle
difficult subjects
like anti-Asian
racism

75
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Provide support
and hope even
when things are

78
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Comics can raise racial
awareness and literacy
through graphic education

2/19/2025

79

APDING MORE DIVERSE

AAPI| STORIES INTD OUR
WHAT ARE You HISTOZY AND LI TERATURE|
DOING, DIGeY 7. BooKS. L

‘t ey 5
2s ,w

@"’ [ iy By asserting our
existence

80

7 THEY SAY "ASK QUESTIONS.”
1 ASK,"WHY DON'T YoU
TEACH US ABOUT THE
1882 CHINESE EXQLUSIoN ACT."
L6ET SENT  THE oFFice

Asian American
History

81
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BORN AMERICAN...
NOT SEEN AS AMERICAN.

Acknowledging and
countering stereotypes

86

Forever Foreigner

87
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THEY STiA- SPOKE KoREAN
To U5... BUTSLOWLY, IT
CHANGED T0 ENGLIGH ONLY.

Internalized racism

90
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7/ MY NAME IS POONAM.
T MEANS FULL MoON .
AND, N0, £ Wik NoT

\_WHITEN (T FOR Yov. /

=

WELL., -
COLORBLINDNESS b
;%:E"_VG'E% Racial Colorblindness
EXPERIENCE. SRS

92

31



r’once YOU SEE RACISM,
|76 HARD To UNSEE IT IN LAFE.

NO WONDER SO MANY PEOPLE
PREFER TO BE BLIND TO(T...
EVEN WHEN T CAN AW THEM.

2/19/2025

94

Acknowledging the
impact of racism

“ WHY ARE YoUR )
SHOULDERS SLUMPED?

RACIAL VIGILANCE |

15 EXHAUSTING.

—

32
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MY DAD SAID IT
BREAKS HIS HEART.

Responding to
Discrimination

33
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100

101

102
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T MET ANOTHER \
ASIAN AMERICAN
\ 1N SCHoOL ToDAY.

Identity Development

35
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White Defensiveness

36
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School Experiences

110

7" Do Yoo THINKE WE WiLL EVER
TALK ABOUT THE ANTI-ASIAN

NO. THE TEACHERS THINK
WE CAN'T HANDLE THAT

37
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And engage in difficult
conversations even if
it's upsetting

117
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|/~ THEY THINK- THEY'RE
| BEING FUNNY. THEY KEEP
é'fmnn THEY"RE ONLY

PB50LUTELY INFURIATING!
AND WHY WON'T THE SCHOOL
PO SOMETHING?/

What would you say
as a friend?

119

40



L HAVE THIS RECURRING
DREAM OPENING
THE PoOR._To Pl UP THE

NEWSPAPER AND SEEING A
CR05S BURNING IN THE YaRD.
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Thanky Gofljotning wp

+ Survey and certificate in the chat now
+ Follow-up email with resources within two days
= Watch your inbox for the next issue of CalTrin Connect
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123
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